
HEBER PUBLIC UTILITY DISTRICT 
 

REPORT TO BOARD OF DIRECTORS 
 
MEETING DATE:  September 17, 2015 
 
FROM:  Laura Fischer, General Manager 
 
SUBJECT: Contribute toward the Zombie 5k Mud Run and Monster Mile and 

waive the restriction on alcohol at Tito Huerta Park on October 31st 
and November 7th. 

 
ISSUE: Shall the Board allow the Proyecto Heber Zombie 5k Mud Run and 

Car Show to sell and serve alcohol at Tito Huerta Park, and shall 
the Board contribute toward the success of these events?  

 
FISCAL IMPACT: 
Estimated contribution toward the Zombie Mud Run is $2,500; and the Car Show is 
$1,000.  This include payment of insurance certificate and staff time.   
 
DISCUSSION: 
Director Garcia-Ruiz requested this item be placed on the agenda and for the Board to 
consider allowing the Proyecto Heber nonprofit organization to have a waiver of the no-
alcohol policy in the park for two community events, which are the Zombie 5k Mud Run 
on October 31, 2015 and the Car Show on November 7th.  This will allow the Proyecto 
Heber to have a beer garden at both events.  This is a one day waiver of our no-alcohol 
in the park Ordinance issued for two separate events.    
 
The insurance for the Zombie Mud Run was quoted at $1,790, but we believe we will be 
able to get that amount reduced to around $1,000.  I should have the insurance quote 
before the meeting date.  With Board approval staff will be able to work overtime during 
these events.  The Zombie Mud Run will require set up and clean up.  Our estimate for 
the Zombie Mud Run is $2,500 depending on the cost of insurance, and $1,000 for the 
Car Show as it does not require overtime for staff.  
 
ALTERNATIVES: 

1) Do not support the Zombie Mud Run and Car Show, which may cause the events 
to be cancelled. 

2) Provide an alternative amount to donate towards the events, and authorize the 
waiver for alcohol use in the park. 

3) Authorize the donation toward the events, but deny the waiver for alcohol use in 
the park, which may cause the events to be cancelled. 

4) Provide alternative direction to staff. 
 

Respectfully Submitted, 
 
 
Laura Fischer, General Manager 
 
 


